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CALENDAR OF EVENTS
SPONSOR AN AMCHAM T&T EVENT
AND CONNECT WITH OUR DIVERSE MEMBERSHIP BASE!

MAY 2017

JUNE 2017

LATER THIS YEAR

AMCHAM T&T 25TH ANNIVERSARY
WESTERN EXTRAVANGA

Private Sector Resilience Workshop

AMCHAM T&T Tax Seminar

Date: Thursday 1st June 2017

Date: September, 2017

Contact Aurelia Bruce: 622-4466 ext. 222 or
aureliabruce@amchamtt.com

Contact Aurelia Bruce: 622-4466 ext. 222 or
aureliabruce@amchamtt.com

AMCHAM T&T TRADE MISSION TO
NICARAGUA

AMCHAM T&T Post Budget Forum

AMCHAM T&T is hosting a one-of-a-kind westernthemed BBQ - a fun and casual affair for all its
valued members. Held at a super-secret venue,
cowgirls and cowboys are invited to kick up their
spurs, and enjoy all the memories of the past 25
years.
DATE: Saturday 27th May, 2017

Date: 4th – 8th JUNE, 2017

Contact Neerala Boodoo: 622-4466 ext. 230 or
neeralaboodoo@amchamtt.com

Contact Melissa Pierre: 622-4466 ext. 227 or
melissapierre@amchamtt.com

Legislative and Tax Seminar

Launch of AMCHAM T&T’s Health,
Security, Safety and Environment
Conference & Exhibition

Contact Aurelia Bruce: 622-4466 ext. 222 or
aureliabruce@amchamtt.com

Contact Melissa Pierre: 622-4466 ext. 227 or
melissapierre@amchamtt.com or Choy Durity ext. 231
or choydurity@amchamtt.com

Small Talk Big Links Networking
Series

Date: Tuesday 13th June, 2017

Contact Francisca Hector: 622-4466 ext. 228 or
franciscahector@amchamtt.com

Date: September/October, 2017
Contact Francisca Hector: 622-4466 ext. 228 or
franciscahector@amchamtt.com

AMCHAM T&T’s 21st Annual Health,
Security, Safety and Environment
Conference & Exhibition
Date: 14th and 15th November, 2017, Hyatt
Regency

Contact Melissa Pierre: 622-4466 ext.227 or
melissapierre@amchamtt.com or Neerala Boodoo
ext. 230 or neeralaboodoo@amchamtt.com

AMCHAM T&T’s Doing Business in the
Americas – Focus on the US & Latin
American Markets
Date: November 2017

Contact Melissa Pierre: 622-4466 ext.227 or
melissapierre@amchamtt.com or Aurelia Bruce:
ext. 222 or aureliabruce@amchamtt.com

4

AMCHAM T&T LINKAGE Edition 1 / 2017

WELCOME

W

elcome to this edition of
AMCHAM T&T’s Linkage
Magazine.

The overarching theme for
business in 2016 was uncertainty.
While there were a number of surprise
outcomes that affected us all, there were also
several important lessons.

VALUE OF YOUR UNTAPPED
RESOURCES
As part of our learning we realise that we
must look at our untapped resources as a
means of creating wealth and sustainability.
Most of you know this and it probably sounds
basic as you read it. But how many of you
truly understand the value of the IP that
your company owns – things like proprietary
software or unique business processes or the
dollar value of your brand?
Political leaders too have been talking
about diversification for decades and we know
that little has happened. So, in this issue, we
try to focus on some of the critical issues and
sectors to unleash our untapped resources.
We believe that diversification, innovation
and economic prosperity for all are not
unattainable goals, but rather achievable
objectives. Going forward, therefore, we
should not engage in finger pointing, but
in reflection that leads to action. Every now
and again we need to take stock of what we
have and what we can do better so we can
maximise our potential.

I

n this issue, we explore this topic from
several perspectives; however, I urge you
to do your own personal and professional
assessment.

UNTAPPED HUMAN
RESOURCES
In this issue, we look at one aspect of
human resources that may be underutilised—
women. The results of a survey of the Board of
Directors of publicly trading companies listed
on the Trinidad & Tobago Stock Exchange
indicate that, on average, there are three
female board members per company. This
is certainly less than half. Yet, a plethora of
global studies have found that when the
number of women on the board is increased,
6

the performance of the company
also increases.
This is why we have embarked
upon a partnership with the
Inter-American Bank to create
the
women’s
mentorship
programme.
This
pilot
programme will give five women
the opportunity to be mentored
by senior professionals from
the IDB in the areas of Science
and Technology, Economics and
Information Technology. One
thing this has highlighted is that
there is the need for genderspecific research in Trinidad &
Tobago. We are also honoured
to have Anya Schnoor writing
our CEO’s Perspective for this
issue, as she tackles the topic of
gender parity.

UNTAPPED MARKETS
As the Pathways to the
Americas, we continue to
promote the benefits of
exploring untapped markets
throughout Latin America. This
has the advantage of diversifying
our business interests and
increasing our export capability.
This year we will be leading a trade mission
to Nicaragua, a market that holds enormous
potential, but has not been explored to any
large extent. On page 29 we give more
details on this market, and we urge you to
continue to do your research and reach out
to the chamber if you have any questions.

A

s AMCHAM T&T gets ready to
celebrate our 25th Anniversary, we
look with pride as to how far we have
come and we are hopeful about
where we will go. In the last year, we
worked with our member company, Syntegra
Change Architects, to create a new strategic
plan that will take us through the next three
years, as we continue to maximise our
potential as the Pathway to the Americas.
We look forward to serving you in 2017.
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Nirad Tewarie
CEO, AMCHAM T&T

Making use of untapped
resources will require us to
challenge what we already
know as well as what we
think we need to know. We
need to look at all of the ideas
that might work as well as all
of the ideas that need to be
re-worked.

1992-2017

AMCHAM T&T TURNS 25!
The origin of AMCHAM Trinidad and Tobago (AMCHAM T&T) goes back to December 1991, when the
idea was raised at a U.S. business breakfast at the residence of the then U.S. Ambassador, Mrs.
Sally Cowal. The idea was enthusiastically embraced and in April 1992, a group representative of 12
business enterprises held an historic meeting that took the first positive steps to form The American
Chamber of Commerce of Trinidad and Tobago.
Developments came swiftly with setting up of the legal infrastructure, formal application to the
President, registration and distribution of the AMCHAM T&T Articles of Association. In May 1993,
the organisation was formally accepted as a member of the Association of American Chambers of
Commerce of Latin America (AACCLA) and the Chambers of Commerce of the USA (COCUSA).
Throughout the last 25 years, AMCHAM T&T’s membership has grown and the chamber now boasts
a total of 280 member companies, 75% of which are locally incorporated and 25% headquartered
abroad. AMCHAM T&T has partnerships with members, Government Ministries and state agencies.
As the “Pathway to the Americas”, we have partnered with international agencies as we continue
to promote Trinidad & Tobago to the rest of the world. As the investment and export chamber, we
recognise our role in the stimulation of trade, investment and export oriented growth in our economy.
Join us in 2017 as we celebrate 25 years of service excellence to our members, our nation and the
Americas.

Photo: Shutterstock / stockphoto mania

YEARS

VIEWPOINT

A

s I conclude my term as President
of AMCHAM T&T, I am filled with
a sense of joy, nostalgia and
immense pride.

The extent of this nostalgia is
somewhat increased by the fact that AMCHAM
T&T is celebrating its 25th Anniversary this year.
What started as an idea amongst a small group
of people has morphed into an organisation
that continues to make strides towards free
and fair trade, forges meaningful connections
in the Americas and has an indelible impact on
its members and the country.

UNTAPPED RESOURCES
In this issue, we explore the theme of
“untapped resources”. A very fitting theme as
I believe that this organisation originated as a
result of people with common interest making
use of their untapped resources. Our founding
members realised that as international
companies, the most powerful resource they
had at the time was each other, and they
sought to harness the power of partnership.
They also realised that partnership was more
than a noun, it was a verb; it was not about who
you were but about what you did. With this
framework, they created an organisation that
continues to shape its members, its employees
and everyone it comes into contact with.

A

s we reflect on the economic perils
that the country is currently
experiencing, it is important to look at
the past. Reflecting helps us to identify
the mistakes and hopefully avoid
future pitfalls. However, we cannot neglect the
possibilities of tomorrow by focusing too much
on the lost opportunities of yesterday. It is
always better to develop the foresight to
identify our untapped resources, use them and
work through your mistakes, instead of
recognising them in hindsight—even though
sometimes, mistakes can be costly and have
long-term repercussions.

SLACK TECHNOLOGIES
Companies that have embraced this
philosophy are finding new and innovative
ways to maximise their investment and their
impact. At a recent Forbes CIO Summit, Stewart
Butterfield, the CEO of Slack Technologies,

8

discussed how the company’s original focus
was on developing computer games, until
they realised that the internal communication
system they developed for their employees
was something they could package and sell
to other companies. This cloud-based team
collaboration tool is now the company’s focus
and in March 2016, Slack Technologies was
valued at over US$3.6 billion. According to
Butterfield, 40% of their paid users and nearly
half of daily users are companies outside of
the US.

With this in mind, we should
all ask ourselves “What
ideas, tools or systems are
you sitting on that could,
with a little insight, be
turned into a major income
earner?” The lesson here
is that it does not always
have to be a brand new
invention, but something
you already have.
I firmly believe in the ability of the Trinidad
and Tobago economy to bounce back in
the long run. This is not blind optimism
but an unflinching belief in the ingenuity
and innovation that exist in the culture of
our people. We need the right leaders who
will harness the power of partnership and
entrepreneurship, and our population will take
us towards greater prosperity.

ACKNOWLEDGEMENTS
I would like to take this opportunity to
highlight several people who have made an
impact on my success as President. The Board
of Directors, whose support has been critical
not only for my success but the organisation.
The value of their input, words of advice and
guidance as well as their encouragement is
beyond measure. The Officers of the Board,
whose counsel, effort and diligence has truly
made my presidency a team effort.
Great Officers, even greater human beings.
A young, strong, and progressive CEO that has
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Ravi Suryadevara
President, AMCHAM T&T

made adversity an ally. He leads the team at
the Secretariat, which without a doubt is the
heartbeat of this organisation. It is said that a
team is as strong as its weakest link, but I must
admit that with this team, they are so adept at
building on each other’s strengths that what
they consider to be a weakness may be viewed
as an enviable quality to other organisations.
The level of comradery, teamwork and
excellence is second to none. These qualities
have enabled AMCHAM T&T to become a
significant business service organisation in the
country and helped us to achieve the reach
and influence we have gained throughout the
Western Hemisphere.

T

o all of our valued members, I thank
you for your confidence and support
in the privilege of being AMCHAM
T&T’s President. This role has helped
me grow and attain a deeper
understanding of the intricacies of our society
and complexity of modern day governance
and advocacy. The role afforded me meeting
many new people and some continue on as
cherished friends.
To have served as you all will forever remain
one of the great distinctions of my life.

W

hy aren’t there more women
in the upper ranks of
companies or on boards of
directors? This has been a
question that has been asked
time and time again. There are varied
reasons for this occurring – with
motherhood and work-life balance being
high on the list of reasons.
A Wall Street Journal article published
recently highlighted that something else is
happening to women on the way to the top.
They aren’t abandoning their careers and, in
fact, motherhood increases their appetite for
winning promotions. Women overall don't lack
for ambition and confidence and they can take
on big jobs (ladies, this we already knew!). Yet
when asked whether they want a top role in
their companies or industries, a majority of
women say they would rather not grab the
brass ring.
These were the findings of a study of
women in the workplace conducted by
LeanIn.Org and McKinsey & Co. Roughly equal
numbers of men and women say they want to
be promoted—78% and 75%, respectively. But
as men’s desire for big jobs intensifies in the

course of their careers, only 43% of women
said they want to be a top executive, compared
with 53% of men. Perhaps most startling, 25%
of women feel their gender has hindered their
progress, a perception that grows more acute
once women reach senior levels. Overall, just
over a quarter of female survey respondents
say that their organisation is a meritocracy.
Women certainly face a steeper path to the
top than men do, making up just 17% of the
population of the executive suite.

GENDER PARITY AS A
STRATEGY

I

have been very fortunate in “climbing the
corporate ladder” but it has not been
without its own share of sacrifices. When I
joined Scotiabank over 10 years ago, I knew
I came to the right place. I’m very proud to
be part of an organisation that values the
contributions of women and leverages diversity
as a strength. We know that gender inclusion
on every team and across each business line is
making us an even better bank. This is a
strategy more companies should adopt. At
Scotiabank Trinidad and Tobago, women

represent 50% of the Senior Management
team and our Board of Directors. This is quite
an achievement and the result of our
Advancement of Women (AoW) Strategy, our
plan of action towards providing women with
the right tools to help achieve their ideal
career paths. This initiative supports our
commitment to being a global employer of
choice and continues to assist us in making
positive strides in the representation of women
at all levels of our organisation. Additionally,
Scotiabank has adopted the HeForShe
movement, which was created by UN Women,
the UN entity for gender equality and
empowerment of women, and it’s a global
effort to engage men and boys in removing
the social and cultural barriers that prevent
women and girls from achieving their potential.

THE FROZEN MIDDLE

W

hile three-quarters of companies
tracked by LeanIn and McKinsey
named gender diversity as a
priority of the chief executive,
fewer than half of employees
surveyed said it was high on their own CEO’s

GENDER PARITY
CEO's Perspective by Anya M. Schnoor,
Scotiabank Trinidad & Tobago

Photo courtesy Scotiabank

priority list. Only a third of men and women say that advancing women is a
priority for their direct boss—a phenomenon that Stanford University
professor Shelley Correll calls the “frozen middle.”
A key to thawing that middle is “getting managers to see that some of
their actions are creating barriers to women in ways that they don’t intend,”
indicated Dr. Correll, a sociology and organisational-behaviour professor
who directs Stanford’s Clayman Institute for Gender Research. But it won’t
be easy, in part due to the polarised views of the workplace. Some 86% of
men said that women have as many or more opportunities than men do.
Far fewer women—57%—agreed.
Marc Benioff, CEO of Cloud-computing giant Salesforce.com, said
something I totally agree with – “When you go through business school,
there are no classes in women’s leadership and as CEOs we must push
the issue to the forefront to meaningfully advance women”. Rather than
“pay lip service” to gender diversity, heads of organisations must adopt
gender parity and diversity as a strategy and be held accountable for this
deliverable. This, in my opinion, and based on what Scotiabank has done, is
the best way to do more than just “talk the talk” but also “walk the walk”. So
I ask heads of companies – “What’s in your hands?” You have the powerful
human resource of women at your fingertips!

THERE IS ONLY LIFE
I close with a quotation from veteran Microsoft Corp. executive Julie
Larson-Green – “There’s no such thing as work-life balance. There’s only
life”. I encourage women to read these words carefully. Nothing can hold
you back. Stand up, say your truth and pursue your goals even in the face
of criticism.

10
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WOMEN IN LEADERSHIP
Amcham T&T and IDB launch "Women in Leadership"
Mentorship Programme

In the World Economic Forum's
Global Gender Gap Report of
2016, analysing data available
for 70,000 publicly listed
companies worldwide, it was
reported that in Caribbean
companies an average of 18%
of board members and 29%
of executives are women.
Furthermore, according to the
latest World Economic Forum
Global Gender Gap Report,
there remains a gender gap
of 22% for executive level
positions and a wage equality
gender gap of 36% in Trinidad
and Tobago. Therefore, women
as a human resource may be
underutilised, underdeveloped
and inadequately compensated.

"W

hen you've worked hard,
and done well, and walked
through that doorway of
opportunity, you do not
slam it shut behind you. You
reach back." (Michelle Obama)
“The time is ripe to see more women in
leadership positions in the ICT sector.” This was
the sentiment expressed by Nuria Simo, Chief
Information Officer and General Manager,
Department of Information Technology of
the IDB, during her visit to AMCHAM T&T
on 13th April 2017. Following her meeting
with senior female ICT executives of AMCHAM
T&T’s member companies, the business
organisation and the IDB launched their
Women in Leadership Mentorship Programme.
Addressing the group of leading women in
the field of Information Technology, Simo led
the discussion on the challenges that she and
many other women face when navigating the
ladder of success. “We need role models for
girls and young women to see that it is possible
to be successful in senior ICT positions,” she
said.
The mentorship programme, which will be
done in partnership with the Inter-American
Development Bank, seeks to pair five mentees
with senior regional professionals in the fields
of Science, Information Technology, and
Economics. The mentors were selected from
the IDB’s vast network of professionals.

AMCHAM T&T is known for its unapologetic
stance on gender parity in the workplace, and
CEO Nirad Tewarie stated that “this initiative
is an extension of the theme of our recently
concluded Women’s Leadership Seminar held
in February, #Be Bold For Change. We are
ensuring that we make a conscious effort to
not only add to the discussion but to be part
of the solution.” He also added, “We are fully
committed to seeing this through along with
our partner, the IDB, and it is our hope that this
pilot project can serve as a template that other
business service organisations can adopt and
that we can expand.” Carina Cockburn, Chief
of Operations for the local IDB office, echoed
this sentiment and reiterated the IDB’s position
that promoting gender equality is pivotal to its
goal of accelerating the process of economic
and social development in Latin America and
the Caribbean.
While applicants to the programme
can only be selected from AMCHAM T&T’s
membership base, it is important to note that
AMCHAM T&T’s membership covers all sectors
of business.
The application process runs until May 10th
and the final selection of mentees will be made
at the beginning of June.
For more information on the
programme, please visit our website
www.amchamtt.com or contact Francisca
Hector, 622-4466 ext. 228.
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Untapped Resources

THE UNCHARTED TERRITORY OF
THE MARITIME MARKET
Written by Senator the Honourable Rohan Sinanan,
Minister of Works & Transport

T

he Maritime Industry has been
identified as a market with
considerable capacity to develop
sustainable economic growth and
diversification in Trinidad and
Tobago. This country’s geographic
location, its growing trade links with
neighbouring countries, healthy export
base, highly educated and diverse work
force, vibrant energy sector and low fuel
rates all serve as strengths toward
developing maritime business.

Photo: Alice Besson

THE GUIDING BODY
To guide the development of this sector and
the expansion of the industry, the Government
has established a standing committee that
will focus on several submarkets. As a means
of ensuring successful maritime expansion,
the Ministry of Works and Transport, through
its Maritime Services Division, will oversee the
regulatory framework in which all business will
operate.
This division administers and implements
the provisions of the Shipping Act and other
maritime national legislation. A critical function
of the division is to ensure the safety and
security of life at sea, safety of navigation and
the protection of the maritime environment
from ship pollution in accordance with the
Shipping Act.
Many sub markets have been identified as
fiscally viable for development in the short
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term. These include bunkering, transhipment
and special economic zones/maritime
logistics. Also rife with potential are the areas
of cold stacking, yachting infrastructure and
ship repair and dry docking. What follows
is a profile of the latter three and how they
can yield significant economic opportunity in
Trinidad and Tobago within the next two years.

A HIDDEN OPPORTUNITY
DURING TOUGH ECONOMIC
TIMES: COLD STACKING
If you are a business person interested in
investing your dollars in the maritime sector,
it may be of interest to you to know about
the expansion of cold stacking in Trinidad and
Tobago. Sometimes referred to as “laying up”,
this service is essentially the safe storing of
vessels while out of use.
With the current downturn in the global
energy market, many companies have chosen
to cold stack their vessels and other floating
platforms to preserve them until the market
recovers and their service is again required.

T

hese vessels used in the energy
industry are complex machines and
would deteriorate quickly if left idle for
long periods of time. To halt this
depreciation, a trained crew is
stationed to maintain the vessel’s basic
services. When the fleet of vessels is laid up
together, the crew can attend to a number of
crafts simultaneously. This service allows ship
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owners and operators to avoid unnecessary
journeys and reduces wear and tear, crew
costs, fuel consumption and insurance
premiums during idle periods.
Cold stacking is a growing industry and has
the potential for considerable revenue. It can
also provide opportunities for employment
in Trinidad and Tobago. To explore further
the true value of such a service, the Maritime
Services Division of the Ministry of Works
and Transport conducted a feasibility study
of lay ups in Trinidad and Tobago waters.
This investigation concluded that with proper
management, cold stacking in our waters could
prove good business during these difficult
economic times brought on by the decrease in
productivity of the energy sector.

TAPPING A US 73.8 BILLION
DOLLAR GLOBAL MARKET
BY DEVELOPING YACHTING
INFRASTRUCTURE
The global market for yachts is projected
to increase to US$73.8 billion dollars by 2020.
This surge may be attributed to a rise in
the number of high-net-worth individuals
in developing regions, government policies
encouraging marine tourism and the growing
interest of yachting as a luxury sport. At the
same time, there has been a trend toward
improving service offerings to yachting visitors
in neighbouring countries such as Grenada,
St. Lucia and St. Vincent. In fact, Grenadians

Photos: Alice Besson

• Developing a maritime apprenticeship
programme by collaborating with several
tertiary level schools to produce trained
personnel for the industry
• Exploring further incentives related to other
competitor countries regarding possible
import duty concessions, training allowance
and Value Added Tax exemptions.

C

are implementing projects and programmes
to encourage and facilitate increased yachting
traffic.
In Trinidad and Tobago, one of the major
activities of the local yachting industry is the
storage, maintenance and repair of cruising and
crewed charter yachts. There are approximately
180 companies operating directly in the local
yachting industry, which employs almost 1700.
Based on a 2013 Economic Impact Assessment
completed by the Institute of Marine Affairs,
it is estimated that the yachting industry
contributes almost TT$30 million a year to the
economy.

M

consultations with ship repair companies to
discuss their expansion plans and the key
challenges identified are financing, labour,
regulatory approvals and land availability. In
the short-term, the Government proposes to
facilitate the expansion of existing ship repair
and dry dock facilities through:
• Credit sourcing to acquire floating dry
docks and jetty replacement
• Facilitating regulatory approvals so that
companies can obtain operation approvals
within a quicker timeframe

urrently, the review of the Shipping
Act is underway and is expected to
be completed soon. This review will
cater for legal provisions for the
transformation of the Maritime
Services Division to a Maritime Authority in line
with best industry practice. It will allow for
improved safety, better oversight of the
industry, and institutional refinement to attract
the best talent for monitoring our booming
maritime industry.
Through
talented
and
creative
entrepreneurship, management, innovation
and the ability to adapt to changes in the
global economy, our nation can capitalise on
the maritime industry to remain a competitive
force on the international market. However, to
truly grasp its fiscal potential, industry leaders,
including Government, business owners and
investors need to make synergistic efforts
toward creating quality services that will attract
a steady stream of satisfied customers.

• Providing land for marine activities

arinas are a vital infrastructure for
the yachting industry and can
realise a measurable increase in
economic activity through further
foreign exchange earnings and
employment. At present, Chaguaramas is the
focal point for the yachting industry in Trinidad
and Tobago, but space is at a premium. While
proposals for expansion exist, they remain
limited.
Tobago also lacks yachting infrastructure,
which poses a challenge for the expansion of
the industry on that island. However, a prefeasibility study for marina sites in Trinidad
and Tobago advised that one marina be
developed on each island. This plan to create
two additional marinas will position the nation
for more yachting activity and create more jobs
in the industry.

THE CHANCE AT AN UNDERSERVED MARKET WITH HIGH
DEMAND: COMMERCIAL SHIP
REPAIR AND DRY DOCKING
INDUSTRY
Based on industry sources, the commercial
ship repair and dry docking industry directly
employs over 300 persons and receives more
than 600 enquiries annually. However, due
to limited capacity, an average of 120 vessel
repairs are completed annually and the average
annual revenue generated by the industry is in
excess of TT$75 million.
Consequently,

Government

has

held
AMCHAM T&T LINKAGE Edition 1 / 2017
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Untapped Resources

GROWTH THROUGH
DEREGULATION:
A perspective on U.S. Natural Gas Exports
Written by Ravi Bajaj

T

he U.S. energy landscape has undergone a remarkable
transformation since the introduction of non-OPEC
controlled shale gas and tight oil into the production mix,
which has fundamentally altered the global supply and
demand equation since 2010.

Global demand for natural gas shows no sign of slowing down any
time soon: in fact, demand is projected to grow steadily, increasing by
more than 50 percent by the year 2035. At that time, natural gas is
expected to represent 25 percent of the global energy mix, a much
greater share than ever.
To meet this projected increase in demand, the industry will look
to the U.S. – particularly its unconventional resource base. The Energy
Information Administration (EIA) estimates the U.S. unconventional gas
resource base to be 2,203 trillion cubic feet (tcf). Of that, 167 tcf is
considered proven reserves, recoverable under current economic and
operational conditions.
With the Trump Administration pledging to deregulate exploration
of both natural gas and crude oil and open more federal lands for
exploration, estimates from the Heritage Foundation indicate up to a 50
percent increase in the availability of U.S. energy production. Additionally,
the proposed one-time 10 percent tax on repatriation of corporate
overseas cash reserves should free up significant capital to accelerate
developments. Some estimates indicate that the potential of the Permian
Basin in West Texas alone may exceed that of the largest Middle Eastern
Ghawar field, with potential for total U.S. shale peak production to hit
8-10 million barrels per day in a few years.

THE U.S. SHALE BOOM ANOMALY
Shale’s resilience confounded market watchers who predicted that
production would decline considerably in 2014. After OPEC refused to
cut production amid a glut of oil from American shale producers, prices
fell to a low of $28. The pessimism of market observers was founded on
the belief that North American breakeven costs were three times higher
than those of Middle Eastern producers.

H

owever, as prices fell, U.S. shale producers became more
efficient, increasing per-well productivity and reducing costs
due to a combination of three factors: a 30-40 percent
reduction in drilling and completion services, the application of
lessons learned on aggressive well completion designs, and
complex well treatments, which more than doubled the recovery of oil in
place. As a result, the breakeven is now significantly lower than initially
anticipated, with some developments requiring as little as $25 per barrel
to break even. Sixty percent of U.S. shale production is now thought to
be viable at $50 per barrel.

14
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Even with attractive economics motivating energy producers, though,
the question remains: will global natural gas demand keep pace with
export availability and supply from the U.S.? And what impact would this
have on the global gas price indices and world currencies?

A GLOBAL QUESTION OF SUPPLY AND DEMAND
According to current projections, global liquefied natural gas (LNG)
supply will grow from approximately 300 million tonnes per annum
(mtpa) to 450 mtpa by 2020, with a significant portion of this growth
being fuelled by U.S. shale production areas: Permian and Eagle Ford in
the South, Marcellus and Utica basins in the Northeast, and the Bakken in
North Dakota. Growth in liquefaction capacity could place the U.S. third
behind Qatar and Australia in gas exports by 2020, aided by fast-tracking
of proposed LNG facility expansions by the Federal Energy Regulatory
Commission (FERC) in a deregulated environment.
The U.S. government approved LNG exports late in 2015; since March
2016, U.S. companies have exported LNG to 17 countries.
The majority of these LNG exports are expected to be Asia-bound
in the longer term as LNG-dependent nations look to diversify supply
sources and take advantage of competitively priced U.S. shale. AsiaPacific also dominates in terms of LNG use, accounting for more than 70
percent of imports, which the region uses to a large degree to generate
electricity. Additionally, the opening of the Panama Canal will allow for
a significant flow of U.S. and global exports to Asia-Pacific as a result of
shipping costs being reduced by more than a third.

The future of American shale is bright: due to a
combination of potential deregulation and increased
availability of capital for exploration and production,
the U.S. shale gas industry will likely continue to fuel
the transformation – allowing it to take centre stage
on the global energy scene.

Outside of Asia, Latin America will remain an important market for
American producers, accounting for about 15 percent of exports. The
rest of the export volume is expected to go to Europe. Europe, which
historically has been heavily dependent on Russia’s Gazprom for supplies,
now imports almost half of the nearly 50 billion cubic feet (bcf) it uses
per day, making it the world’s largest importer.

CHANGING THE WAY LNG IS PRICED AND SOLD
U.S. LNG pricing is linked to Henry Hub prices, irrespective of whether
the LNG is headed to the European, Latin American or Asia-Pacific
markets. This pricing structure will physically connect the U.S. gas market
with the Asian and European gas markets, likely making the prices of the
three regional markets more correlated. Deals to swap LNG volumes in
different regions will help cut transportation costs and further contribute
to price convergence. However, due to geographical infrastructure
limitations and transportation costs, complete convergence into a
singular market is unlikely.

D

estination flexibility on U.S. LNG export contracts, a key
differentiator from the traditional LNG sales model, should
greatly enhance liquidity in the global LNG market. European
and Asian buyers are already starting to move away from the
traditional LNG contract model with destination and take-orpay restrictions to the more flexible U.S. LNG sales model to take
advantage of spot and arbitrage opportunities.
Increased liquidity in the global LNG market place will also result in
a weakened linkage to the price of oil, especially in Asia-Pacific, and
an increased correlation between the Henry Hub natural gas price and
the strength of the U.S. dollar. As natural gas transitions on its journey
to being an internationally traded commodity, like crude oil, one can
expect the price of natural gas to decline on the back of a strong dollar
and increase as the dollar weakens. Lower prices in a stronger dollar
environment would further boost demand for U.S. LNG.

A BRIGHT FUTURE FOR NATURAL GAS EXPORTS
The future of American shale is bright: due to a combination of
potential deregulation and increased availability of capital for exploration
and production, the U.S. shale gas industry will likely continue to fuel
the transformation – allowing it to take centre stage on the global
energy scene. This is good news for European, Asian and Latin American
customers: they can expect to benefit from a much-needed, costeffective source of supply diversification and security of supply. And it is
welcome news for brownfield LNG plants around the world, like Atlantic
LNG and Nigeria LNG, which enjoy the benefit of fully depreciated facilities
with low marginal costs of operations as compared to competing green
field new builds in the U.S. and the world over. National energy policies
and fiscal reforms will be critical to ensuring competitive upstream
developments for continued gas supply to maximise utilisation. In
an era that has transformed the global energy landscape, it appears
considerable growth lies ahead.
This article is an independent opinion piece and does not reflect the views of any
company or organisation.
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GOOD HEALTH AND SAFETY THE FINANCIAL BENEFIT
Written by Iain Daniels

I

n 2015 in England, Wales and Scotland, the Health and
Safety Executive prosecuted 650 individual cases and
achieved at least one conviction in each case in 93% of
those prosecutions.

The total level of fines imposed that year was £16.5m, an annual
figure now likely to rise substantially with a change in the sentencing
guidelines. Indeed, since February this year, there have been a number
of high profile cases where substantial fines have been imposed: Foodles
Production was fined £1.6m following Harrison Ford's accident on the set
of Star Wars, and £5m was levied against Merlin over a roller-coaster crash
at Alton Towers theme park.
In the US, health and safety fines have been increased and OSHA has
an annual budget of half a billion dollars, employs 2200 inspectors and
undertakes almost 80,000 inspections a year.
The need and, indeed, the benefits of safe systems of work were
recently highlighted in an address by Her Honour Mrs. Deborah ThomasFelix, President of the Industrial Court of Trinidad and Tobago, at the
opening of the 2016/17 law term last September:
“A critical element of this [social transformation] and,
indeed, of the Court’s remit, is ensuring that rights at work
and labour standards are upheld and protected. This speaks
to the critical issue of occupational safety and health, a central
element of the world of work that unfortunately does not
always receive the attention it deserves in terms of time and
resources.”

T

hese comments may in part reflect that in terms of health and
safety regulation, Trinidad and Tobago’s experience has been
different. Here, OSHA has not focused on its powers as a
prosecuting regulator and the potential fines, TT$20,000 for a
breach of the Act and TT$100,000 (or 3 years’ pay of the
deceased if higher) when the breach leads to a fatality, are significantly
smaller than in other jurisdictions.
A visit to OSHA’s website shows that its ‘Mission and Vision’ declares
its commitment to ‘comprehensive enforcement’, but the lack of
convictions, or indeed prosecutions, suggests something different. In
fact, under the tab ‘Research and Data’, OSHA provides no information
on accidents, inspections or enforcement.
The absence of a pro-active regulator may perhaps be viewed by
businesses as a good thing for what would seem to be obvious reasons.
But is that really the case? OSHA’s apparent reluctance to prosecute does
not reflect a robust safety culture within Trinidad and Tobago; rather,
it masks the opposite. This presents businesses with a somewhat odd
choice when considering how they approach workplace safety: it seems
unlikely that there will be a rush by businesses seeking to encourage
OSHA to use its enforcement powers, but that does not mean businesses
need not be pro-active on the issue of safety.
16
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P

utting aside the moral duty of employers to keep their staff and
third parties safe, the real cost for businesses following a serious
accident is in the form of payment of the excess on claims,
increased insurance premiums, damage to reputation and days
lost (177,774 lost days in Trinidad and Tobago in 2014, which is
roughly twice the per capita figure for the UK). For insurers, the
immediate costs, the payment on claims as well as legal fees, is more
obvious still. It follows that the need to comply with the law is more than
merely a regulatory and ethical obligation: it makes good commercial
sense, something emphasised by the President of the Industrial Court in
her address.
What the high profile cases in the other jurisdictions have in common
is that, in most cases, the accidents were not simply caused by the
absence of safety equipment or the failure of plant, they were also the
result of the relevant businesses failing to have in place procedures and
protocols which were sufficiently robust to safeguard against things
going wrong. They highlight the need for the thorough identification of
risk, development of suitable and sufficient control measures and for the
comprehensive training of staff. Further, systems need to be regularly
reviewed and amended to take into account perceived weaknesses or
new and safer methods of undertaking work.

T

hat said, even good systems will not be enough to prevent
accidents and consequential civil and possibly criminal suits;
experience shows that even where adequate measures are in
place, there is still a need to regularly supervise staff to prevent
unsafe practices developing, audit health and safety performance
and update and reinforce training. More than this, procedures, training
and supervision need to be evidenced: the use of sign-up sheets, posttraining questionnaires and provable dissemination of safe systems of
work should be seen as mandatory.
Health and safety is a moving target for employers and it is no longer
sufficient for them to rely simply on their own internally developed
processes and procedures. Businesses must look outside of their own
experience, consult more widely within their industry, seek out the
assistance of specialists and have in place systems to identify and
implement relevant changes in both local and international guidance
and learning.
The President of the Industrial Court’s remarks may suggest an
increase in OSHA enforcement activity. Whether they do or not, it is clear
that good health and safety systems should be seen by businesses as a
commercial necessity.
Iain Daniels is a consultant at KR Lalla & Co and a barrister called and practising in
London. He will be the Feature Speaker at the Launch of the HSSE Conference &
Exhibition in June.
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WELL WORKERS
WORK WELL!
Developing Your Workplace
Health and Wellness Plan

Written by Cavelle Joseph

W

orkplace health and wellness
programmes should form
part of a company’s overall
strategy for a healthy
workplace.

Lately, there has been significant attention
to and debate around the benefits of workplace
health promotion programmes, more
commonly known as wellness programmes.
Similar to performance reviews, training
programmes, employee assistance services, or
other company initiatives, workplace wellness
programmes are effective for both worker
performance and the bottom line. Success or
failure of any programme comes down to how
they are designed and executed.
Workplace health and wellness programmes
are different from traditional health and safety
programmes, because there is no legislative
mandate. The purpose of a workplace
health and wellness programme is to offer a
comprehensive health service for all employees.
Employees are potentially exposed to a wide
variety of health hazards or situations at work
on a regular basis. As such, it is impossible to
deal with workplace health and wellness issues
in isolation from health and safety, and vice
versa.

HEALTHY PEOPLE = HEALTHY
BUSINESS
Healthier people work harder, are happier,
help others and are more efficient. Unhealthy
workers are generally sluggish, overtired and
unhappy. Their productivity is usually low.
Employers should be aware that many of
the conditions described above are preventable
with lifestyle changes. And since employees
spend most of their waking hours at work,
employers are in an ideal position to influence
healthful decisions through an organisationwide health and wellness programme. There
are numerous studies that show doing so can:

The purpose of a
workplace health and
wellness programme is
to offer a comprehensive
health service for all
employees.

• Decrease absenteeism, employee turnover
and health care costs
• Improve productivity
• Reduce workplace injuries
• Reduce workers compensation claims
• Help employees to better manage their
time and stress
• Assist in employee recruitment and
retention
• Bolster employees’ morale and commitment
to the company by showing management
cares about their well-being
• Help enhance your company’s image and
make you an employer of choice

As such, it seems a no-brainer to install
a health and wellness programme at every
company, no matter the size, demographic,
location or what service or product the
company provides. No company can be
successful without paying attention to the
health and well-being of their people—and
people can’t be successful without feeling
good every day.
So why do some companies create entire
cultures around health and wellness, and
others do not? What makes it difficult for
organisations to get on board with a health and
wellness programme?
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Health and Wellness in 5 Steps
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Step 1 – Inventory (Do Your Research)
It’s important from the get go to do an inventory to determine how your
organisation is doing. You might be surprised to find your company has policies
in place that you are unaware of. Some departments may have undertaken health
initiatives you don’t even know about. You might even discover your organisation has
fallen behind in certain wellness areas. A thorough inventory can help you identify
priority areas, so you can allocate resources and create a plan that best addresses
the needs of your organisation.

A. TAKE STOCK
Take stock of the ways your company currently supports a healthy workplace.
Some examples can include employee health and dental coverage, workplace
ergonomics and staff access to healthy food options.

B. GATHER INFORMATION
Gather information from employees about their needs and interests related to
health, wellness and physical activity. In smaller organisations, this can be done more
informally by talking to staff directly or in a staff meeting. In larger organisations, it’s
common to formally survey employees or use focus groups.

C. ENCOURAGE EMPLOYEE BUY-IN
If you listen to your employee’s health needs and interests, they more likely to
become engaged with your wellness plan. Your plan will also better address the real
issues your work force is facing.

B. PHYSICAL ACTIVITY
•
•
•
•
•

Step 2 – Consider all aspects
of the workplace health and
wellness
What makes us healthy? Diet and physical fitness
have a huge effect on our health, as do our stress levels,
how supported we feel, the amount of sleep we get
and the leisure time we have.

A. HEALTHY EATING
• Choose healthy catering options like yogurt and
fruit for meetings.
• Ensure employees have enough kitchen space
to prepare or warm up their food. Create a work
atmosphere conducive to bringing lunch.
• If you have professional development days – have a
dietician to talk to employees about the importance
of making healthy food choices.
• Have employees submit their favourite healthy
recipes of bagged lunch options and share them in
the employee newsletter.

If you have enough space, offer fitness classes onsite.
Offer a spending account to reimburse employees for wellness-related expenses.
Get involved in different walks or runs happening in your community.
Start a physical activity challenge where employees are encouraged to reach fitness goals over a set period of time.
Develop a physical fitness committee that can lead to employees in fitness related activities.

C. WORK / LIFE BALANCE
•
•
•
•

Flexi time is the best thing a company can do to help employees maintain a good work / life balance.
Allow employees to work from home when possible and practical.
Allow employees to schedule appointments during work when needed.
Encourage employees to leave work at work.

D. COMPANY CULTURE
• Make sure your mission; vision and values have a strong emphasis on people. Every member of your organisation needs
to feel like he /she matters, belongs and is an important contributor to the overall success of your company.
• Encourage volunteerism, celebrate birthdays and milestones together, or share in potlucks.
• Recognise employees when they go above and beyond, or reach a workplace milestone.
• Ensure corporate values are infused from the top down.

E. MENTAL HEALTH
• All areas of health directly affect mental health. You can invite a mental health professional to educate staff about
mental health triggers, signs to watch for and how to get help.
• Ensure counselling is included in your employee health benefit plans and that employees are aware of this.

F. ENVIRONMENTAL HEALTH AND SAFETY
•
•
•
•
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Make sure that you follow OSH standards and regulations.
If you can, designate a workplace health and safety committee to help keep your organisation accountable.
Hire an ergonomics specialist to inspect your workplace and make suggestions.
Ensure the air quality in your building is up to code and temperatures, lighting and noise levels are conducive to good
health and productivity in the workplace.
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Step 3 - Analyse the data and
create a plan
Based on your survey data, you should try to determine
what elements would work for the existing culture. Is it fitness
classes that will motivate the employees, wellness workshops,
individual health assessments, or some combination of the
above? It is always recommended that you should combine
health and wellness education with physical activity.

Step 4 - Create a communication plan

Photo: Istockphoto/andresr

A culture of health and wellness doesn't happen without
reinforcement. Employers must create a communication plan that lays
out the programme's framework and different methods (and times) to
communicate the information to employees. This keeps wellness at the
forefront.

COMMUNICATIONS CAMPAIGNS CAN
ADDRESS:
•
•
•
•
•
•
•
•

Employee retirement
Family health series
Health costs employee education
International / national health observance calendar
Live well, work well monthly newsletter
Prevention newsletter
Seasonal campaigns
Wellness programme

Step 5 - Put incentives in place
Research has shown that rewarding employees for getting
healthy and achieving results encourages the type of change
needed to get a programme off the ground and foster a real shift
in employee behaviour. Because the required behaviour changes are
new, challenging, and difficult to sustain, programmes must include
incentives and rewards throughout the year in order to drive longterm engagement.
It takes time to break old habits and develop new ones.
Companies, like people, cannot approach health and wellness as a
short-term or quick fix solution. However, getting started is easier
than you think. If you follow the above steps, you will be well on your
way towards creating a healthy work environment.

Photo: Shutterstock/bunnygraphy

Are you ready yet????

Cavelle Joseph SHRM – SCP, MBA, B.Sc., Dip. IR.
Cavelle Joseph is a versatile human resources executive with seventeen
years, hands-on experience in public and private sector Human Resource
Management. She is the Head Human Resources at NIPDEC, a member of the
Industrial Relation Advisory Committee, Immediate Past President of AFETT,
a member of the World HRD Congress Advisory Council, and serves on the
board of several NGOs.
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Untapped Resources
Officers are disconnected from the community they serve and vice
versa. Police officers need to step out of their vehicles and walk
through the neighbourhoods, engaging the residents.

MAKING THE MOST
G

lobally, many oil producing
countries have been faced
with increasingly challenging
economic situations which
have been attributed to low oil
and natural gas prices. Trinidad and
Tobago is no exception. We are now
faced with the prospect of addressing
the needs of the society while having less
to spend.

LOCATION OF POLICE
OFFICERS

It has been reported that at present, a
manpower audit is being conducted into the
Trinidad and Tobago Police Service, which has
approximately 8,000 officers, the highest per
capita in the world. While this exercise, when
completed, would provide valuable insight
into how officers are utilised, it must be
coupled with a realistic plan of action geared
towards arresting the crime scourge affecting
the country. The police service has to start over
and get back to basics in fighting crime.

Too often persons complain of going
to a police station and having to wait an
inordinate amount of time to be attended to
due to a shortage of police officers. Often,
this discourages persons who are seeking help
from going to the police station to make a
report.

R

ationalising of the various units and
sections within the service would be
the first step. Currently, several of
these units and sections perform
similar functions. This lack of
specialisation drains the police stations of
much needed manpower, which adversely
affects their ability to attend to the needs of
the public adequately.
When the problem of overlapping duties
has been addressed, the available manpower
can be reallocated to the various police
stations. The benefits of increased manpower
would be twofold, in that it would go a long
way in improving the visibility of the officers
and would also increase their efficiency when
dealing with members of the public who come
to the police station to make reports.

Photo: www.nationalsecurity.gov.tt

In fiscal year 2016 to 2017, the Government
allocated TT$9 billion to the Ministry of
National Security that covers many agencies,
among which are the Coast Guard, Air Guard,
Regiment, Immigration Division, Office of
Disaster Preparedness, Fire Services, Prisons
Service and Police Service. During this period,
focus will be placed on the police service and
ways in which it might improve its service to
the population in the fight against crime, as
the increase in violent criminal activity, along
with the low detection rate, has been identified
as a major concern for the present government
and the wider population.

MANPOWER AUDIT OF THE
POLICE
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ncreased manpower would further allow
police officers to conduct proper and
efficient patrols in their district. While
some areas can boast of having regular
police patrols, these are mostly considered
to be high crime areas; other communities
may not be so fortunate. Conversely, there
have been complaints that when a patrol does
take place, the officers drive through the area
without engaging the people who live there.
As a result, the officers are disconnected
from the community they serve and vice
versa. Police officers need to step out of their
vehicles and walk through the neighbourhoods,
engaging the residents. This would allow
them to obtain the information which they so
desperately need to combat crime, because
the residents would feel comfortable giving it
to them.

Untapped Resources
The psychological effect of seeing the “Big Fish” being brought before
the courts would go a long way in addressing the societal view that
one rule exists for the common man and another for the wealthy.

OF WHAT WE HAVE
A Perspective on Manpower Utilisation with the TTPS
Submitted by the AMCHAM T&T Security Committee
BORDER PROTECTION

WHITE COLLAR "BIG FISH"

While the police service is not responsible
for border protection (that is the remit of
other agencies), the service cannot ignore the
fact that the country’s borders are porous,
which makes the police's job more difficult.
Therefore, consideration should be given
to reconstituting the Marine Branch, whose
function would be to conduct coastline patrols
in an attempt to curtail the amount of illegal
drugs and firearms coming into the country.

The police service has several sections
devoted to white collar crime, such as the
Fraud Squad, the Anti-Corruption Bureau and
the Financial Intelligence Unit. In a society
where violent crimes occupy so much of the
population’s consciousness, the white collar
criminal is often not top of mind. However,
the police service should aggressively pursue
the individuals who finance and facilitate the
criminal element on the streets.

Not enough attention is being paid to the
fact that in excess of 500 ex-convicts are being
repatriated to Trinidad and Tobago from the
United States annually. Many of these do not
have any family here and have never known
Trinidad and Tobago other than the fact that
they were born here. These persons eventually
end up either destitute or return to a life of
crime.

A

NOC HO
TLINE:
Police:
999/9
11
Fire: 9
90
Ambul
ance: 8
11
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REPATRIATION OF CONVICTS

dditionally, the psychological effect
of seeing the “Big Fish” being brought
before the courts would go a long
way in addressing the societal view
that one rule exists for the common
man and another for the wealthy. This action
would lay the foundation for changing the
lawless mentality of some segments of the
society.

It has been stated that we are at war with
the criminals. If this is the case, then one of
the ways in which a war is won is when the
leadership is decimated. We cannot continue
to focus on the street criminal and allow
the office criminal to roam free. However, a
positive move is the government’s intention to
introduce legislation to aid in this fight.
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MEN'S LEADERSHIP

Jillian Tirath, Assistant Vice President, Category Marketing,
Planning & Analytics, The Coca- Cola Company

Participants taking part in the speed networking challenge

A

MCHAM T&T hosted its Annual Post Budget Forum on
Tuesday 4th October, 2016 at the Hyatt Regency
Trinidad. The event included a feature address by the
Honourable Camille Robinson-Regis, Minister of
Planning and Development, where she outlined some
of the major initiatives for the 2017 fiscal year and their impact
on the economic and social development of Trinidad & Tobago.
In commemoration of International Women’s Day, the American
Chamber of Commerce of Trinidad & Tobago (AMCHAM T&T) held its
annual Women’s Leadership Conference on Friday 17th March 2017
at the Hyatt Regency Hotel. The 2017 theme #Be Bold For Change
challenged us to go beyond the call and step up to take strategic and
decisive action that will impact the lives of women positively and create
a more inclusive and equitable society.
One of the highlights of the day’s events was the networking activity,
which provided practical examples of how women can be bold and
engage and network with others.

EVENT SPEAKERS

Lisa Ghany of Xceptional Events
on "Developing Your Personal
Brand"

22

Speakers at this year’s event all
recounted moments in their professional
and even personal lives when they needed
to take risks and be bold for change.
These comprised Anya Schnoor, Senior
Vice President & Head, Caribbean East
and South, Scotiabank; Jillian Tirath,
Assistant Vice President, Category
Marketing, Planning & Analytics, The CocaCola Company; Lisa Ghany, Xceptional
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Events Limited; Maya Johnston, Vice President, Caribbean Retail Support,
Scotiabank; Charmaine Gandhi- Andrews, Chief Immigration Officer (Ag),
Immigration Division, Ministry of National Security; Teresa White, Group
Human Resource Director & Media Sector Head, ANSA McAL Group of
Companies; and Sacha Thompson, Chairman Digicel T&T.

T

o end the day, participants were treated to a cocktail networking
session, where they were entertained by the Platinum Steel
Orchestra. Platinum Steel Orchestra is an all-female orchestra
which, in 2016, was the first all-female orchestra to participate in
Trinidad and Tobago’s National Panorama competition. They
went on the capture the 9th place in the final round of the competition,
making them the 9th best Single Pan Band in Trinidad and Tobago with
a complement of exclusively female musicians.

EVENT SUPPORTERS
Special thanks to panel moderator Danielle Jones-Hunte and hosts
Golda Lee-Bruce and Jason Williams. We would also like to thank
our Gold Sponsors – United Airlines and Caribbean Bottlers
(Trinidad & Tobago) and Bonze Sponsors Esau Oilfield Supplies
Limited and Hyatt Regency.
We would like to thank, as well, the Additional Contributors:
NWT Enterprises; AMCO; Nestle Trinidad & Tobago Limited; Sunshine
Cereals; HADCO – Yoplait Yogurt; Sasha Cosmetics; Medical Associates;
Digicel; Ultra Pharm; Massy Distribution; The Herbarium; Bermudez;
Unilever; TSL – DocuCentre; Medical Associates and FedEx.

“The networking efforts were very interesting
and more effective than I’ve seen before. I
appreciated the unique perspective.”

“I was at last year’s event and the difference
this year was evident. Loved the idea of seating
people outside of their comfort zone. Just felt this
seminar really hit home on many topics"
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KNOW THY FATCA
An Introductory Guide to The Foreign Account Tax
Compliance Act and related U.S. Tax Issues
Interview with U.S. tax practitioner Derren Joseph

T

he
Foreign
Account
Tax
Compliance Act (FATCA) was
enacted by the United States
Government in March 2010.

Since that time, countries around
the world, including Trinidad & Tobago,
have moved to ensure that they are FATCA
compliant. The Act is the result of a Model IA
Intergovernmental Agreement (IGA) between
the Government of the Republic of Trinidad
and Tobago and the Government of the United
States of America. The purpose of this IGA is to
improve international tax compliance through
mutual assistance in tax matters based on
an effective infrastructure for the automatic
exchange of information.
Since its enactment in the U.S. in 2010, and
in the lead up to Trinidad & Tobago’s recent
signing, FATCA has received considerable
coverage; however, most of this coverage
has taken a theoretical and hypothetical
slant. Many are unclear of what the Act is
and how it will work. For a more practical
response, LINKAGE Magazine interviewed U.S.
tax practitioner Derren Joseph. He spoke to us
from Malaysia after just having presented on
FATCA and U.S. tax issues to members of the
Malaysia Bar Association in Penang.

TELL US ABOUT YOURSELF
AND YOUR AREA OF
PRACTICE.
Derren: I was not born in Trinidad but
I grew up there. I’ve since lived outside of
Trinidad and Tobago most of my adult life.
I have been a part of the Financial Services
Sector since the early 1990s when I started
as an intern at the Trinidad and Tobago Unit
Trust Corporation. I transitioned into U.S. taxes
from 2008 and I am now an Internal Revenue
Service (IRS) Enrolled Agent, which means that
I am a federally-authorised tax practitioner
who has demonstrated technical expertise in
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Improve international
tax compliance through
mutual assistance in tax
matters based on an
effective infrastructure for
the automatic exchange of
information.
the field of taxation and who is empowered
by the U.S. Department of the Treasury to
represent taxpayers before all administrative
levels—examination, collection, and appeals—
of the IRS.

THIS MEANS YOU ARE
FAMILIAR WITH FATCA
AND ITS POSSIBLE IMPACT
ON BUSINESSES AND
INDIVIDUALS?
Derren: Yes, I have been exposed to FATCA
from the very beginning, when in 2011, the
additional compliance obligations began to be
phased in. Today, our team advises companies,
individuals and other professional advisors
on varying aspects of FATCA and U.S. tax
compliance.

WHAT DOES FATCA MEAN TO
FINANCIAL INSTITUTIONS IN
TRINIDAD AND TOBAGO?
Derren: Article 1 of the Intergovernmental
Agreement (IGA) provides the definition of
Financial Institutions (FI or TTFI). Briefly, a TTFI
means a Custodial Institution, a Depository
Institution, an Investment Entity, or a Specified
Insurance Company. Compliance officers
within TTFIs are now required to analyse their
entity to determine the category into which
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they fall: some may need to file for a GIIN
(Global Intermediary Identification Number)
with the IRS as well as re-engineer their Know
Your Customer (KYC) procedures to pick up
clients with U.S. indicia (that means those that
appear to have U.S. connections). If a TTFI is
a Reporting TTFI (RTTFI), then it would need
to make periodic reports of those accounts
with U.S. indicia to the competent authority
or its designate. Our team has helped firms
analyse, register for GIINs as well as file reports.
We have an XML expert on our team, as XML
is the programming / formatting language
in which the IRS expects to receive its Form
8966 reports from FIs. But large FIs often rely
on specialist software given the size of the
reports.

OK, SO TTFIS NEED TO
ANALYSE, REGISTER, AND
MAYBE REPORT. WHAT ABOUT
REGULAR COMPANIES?
Derren: The stricter client onboarding
and KYC processes from TTFIs will impact all
account holders. The large TTFIs are already
asking clients to identify their tax residency
on W forms. W8s, or an equivalent, are used
to request account holders to self-certify that
the beneficial owners are not U.S. persons for
tax purposes. W9s, or an equivalent, are used
to request account holders to self-certify that
the beneficial owners are U.S. persons for tax
purposes. Our team helps our Asian corporate
clients navigate these W-series forms weekly.
We have observed that some FIs err on the
side of caution with U.S. persons and have
asked them to close their accounts and move
to other FIs that accept the risk of dealing with
Americans. The experience of the Swiss banks
has many FIs very nervous about U.S. clients.

If you genuinely have no U.S. exposure, then the
burden stops with additional forms. If you are a U.S.
person and you’re fully tax compliant, then there is
nothing to worry about either.

WHAT ABOUT INDIVIDUALS?
HOW DOES FATCA AFFECT US?
Derren: As with corporate account holders,
TTFIs would seek to ascertain the tax status of
account holders. I previously mentioned that
the FIs look for U.S. indicia? These include:
(1) identification of an account holder as a
U.S. person; (2) a U.S. place of birth; (3) a
U.S. address; (4) a U.S. telephone number;
(5) standing instructions to transfer funds to
an account maintained in the United States;
(6) a power of attorney or signatory authority
granted to a person with a U.S. address; or (7)
a 22 U.S. “in-care-of” or “hold mail” address.
But this represents the minimum indicia and
many FIs are guided by other indicia as well. My
comment about accounts being closed applies
to individuals as well.

I

f you genuinely have no U.S. exposure,
then the burden stops with additional
forms. If you are a U.S. person and you’re
fully tax compliant, then there is nothing
to worry about either.

A U.S. person would be a citizen, a green
card holder, someone triggering “substantial
presence” by being in the U.S. more than
a certain number of days, or an Accidental
American (someone born outside of the States
but with 1 or both American citizen parents).
If you are a U.S. person and have not been
tax compliant, then there may be problems.

WHAT KIND OF PROBLEMS?
THAT SOUNDS SERIOUS.
Derren: Yes, I’ll give you 3 examples:
Firstly, for U.S. persons who fail to file, at
the very least, civil penalties and interest would
apply. The U.S. tax code is strange in that
when it comes to international tax, reporting

is more critical than payment. For example,
here in Kuala Lumpur, a businessman with a
green card filed his U.S. returns but failed to
declare his interest in non-U.S. companies
and was charged US$10,000 per company per
year. Again, having an interest in a company
in Trinidad is not necessarily going to mean
additional tax but it does mean such interest
must be declared on the returns.

S

econdly, there are those U.S. persons
who do not declare overseas bank
accounts. A retiree in Florida failed to
report his beneficial ownership of an
account with US$1 million in it. The IRS
deemed that he failed to report this for 3 years
and levied a 50% penalty for each year. So his
penalty was $1.5 million on an account with a
$1 million balance! Honestly, many U.S. tax
professionals are unsure of how to report these
foreign financial assets. A typical example
would be Unit Trust or Roytrin Mutual Fund
accounts, which so many Trinbagonians in the
States or U.S. persons in Trinidad hold. These
accounts should often be reported on Form
8621 which tax professionals who only do U.S.
domestic tax are unfamiliar with. In fact, a
good test of your tax professional is to ask her
whether she’s familiar with Form 8621 for
foreign mutual funds.
Thirdly, there is a threat to your U.S.
passport. In December 2015, the FAST Act was
passed which allows the State Department to
revoke the US passport of a seriously delinquent
tax payer. I was told about someone driving
into New York from Canada, who was stopped
at the border because of tax noncompliance.
He had to phone his attorney who then rang
the IRS to settle the liability over the phone.
Only then was he allowed to re-enter the
country. No one wants trouble at the border.

IF A US PERSON, WHO IS A
LONG-TERM RESIDENT OR
CITIZEN OF TRINIDAD AND
TOBAGO, DID NOT KNOW
THAT HE/SHE NEEDED TO
BE US COMPLIANT, WHAT
SHOULD THAT PERSON DO?
Derren: There are amnesty programmes.
We have taken residents of both Trinidad and
Tobago through US tax amnesty with success.
Any U.S. tax professional who specialises in
international tax can help that person. Just
ensure he/she understands how to treat
products such as Unit Trusts.

LINKAGE MAGAZINE: THANK
YOU FOR YOUR TIME.
Derren: Happy to help. Let me know if
there are any other questions.
On his team: Our leadership team has 80
years’ tax experience and if we include support
staff, that's over 100 years’ tax experience at
your disposal. Our founder is Hayden T. Joseph
CPA and he is South Florida based. Our lead in
the UK is Weldon Ramirez FCCA. I’m the team
lead in Asia and my base is Singapore but I
probably travel 75% of the time.
You can find more information about
Derren and his team on their website: www.
AdvancedAmericanTax.com.
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AMCHAM T&T

YOUTH CLUB
AMCHAM T&T supports the St. James Police Youth Club
“Rather than standing
or speaking for children,
we need to stand with
children speaking for
themselves. We don’t
need a political movement
for children… [we need
to] build environments
and policies for our
collective future.”
(Sandra Meucci)

A

s part of its visibility and
outreach
activities,
the
AMCHAM
T&T
Security
Committee has embarked on an
initiative to support the St.
James Police Youth Club.
The Youth Club, like AMCHAM T&T, is
celebrating its 25th anniversary this year, and
was formed with the intention of exposing
young people to productive activities in
education, sports, culture, spirituality,
community service, life skills and employment
as alternatives to crime, juvenile delinquency
and drugs.

ABOUT THE ST. JAMES POLICE
YOUTH CLUB
The Police Youth Club’s motto: “Join a Club
and not a gang” is more relevant now than
ever before as the nation continues to grapple
with the effects of crime.

RESIDENT PROGRAMME
With more than 100 members, the Club
offers a resident programme to a group of
boys between the ages of 12 and 18 (the
only Youth Club in Trinidad and Tobago to
offer such a programme), comprising meals,
counselling, life skills and access to the Club’s
programmes and activities.
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MUSIC, LIFE
SKILLS AND
PERSONAL
DEVELOPMENT
TRAINING
PROGRAMME
Fifty Youth Club
members between the
ages of 5 to 21 were
selected to be trained
in the area of music
literacy and instrument
performance on the steel
pan, tenor saxophone,
alto
saxophone,
trumpet,
trombone,
clarinet and drums.
The music component
of the programme was
developed to assist the
Club's ongoing efforts
in instilling discipline,
concentration,
selfesteem and confidence—
all integral to youth
development.
There are many
ways that you can your
company can support
this outreach initiative.

PRODUCT DONATIONS
Food, toiletries and clothing are all welcome
in the Resident Programme.

MONETARY DONATIONS
The Resident Programme would greatly
benefit from a donation of $3,000 per month
($36,000 for the year) to offset expenses.
If you are interested in supporting the music
and life skills programme, you can donate
to support the tutors. The programme costs
$7,000 per month or $84,000 per year. Every
donation counts!

DONATING YOUR TIME
There is also the option to volunteer your
time to mentor young people in the following
areas:
• Preparing for the World of Work
• Self Esteem
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L-R: Nirad Tewarie, CEO AMCHAM T&T; James
Devers, AMCHAM T&T Security Committee;
Johnathan Job, Member of Management Board
& Welfare Officer attached to St. Michael's
School for Boys; and Yvonne Riley, Member of
Management Board and Trustee.

•
•
•
•

Critical Thinking
Music as a Career
Team Work or
Other areas based on your suggestions

For more information on assisting,
please call us at 622-4466 ext. 222
or email aureliabruce@amchamtt.
com. If you would like to contact
the club directly, please call Officer
Derrick Sharbodie at 296-1218 or
e-mail derricksharbodie@hotmail.
com. If you decide to do so, we
would appreciate if you could let
us know so that we can collate the
information related to the overall
supported offered by our members.

AMCHAM T&T

LEGISLATION & LABOUR
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The Joint Chambers Consultation on the Industrial Relations
Act and Retrenchment & Severance & Benefits Act

T

he Joint Chambers Industrial
Relations Reform Committee
exists to ensure T&T’s labour
landscape
promotes
a
competitive, productive and
equitably treated workforce. The
Committee comprises AMCHAM T&T, The
Energy Chamber, The Trinidad & Tobago
Manufacturers' Association (TTMA), The
Trinidad & Tobago Chamber of Industry
and Commerce and the Trinidad and
Tobago Coalition of Services & Industries
(TTCSI).
On 6th February 2017, the Committee held a
Consultation on the Industrial Relations Act and
the Retrenchment & Severance & Benefits Act.

In the session, members were updated on the
work of the Committee since the last meeting
in April 2016. Since then, the Committee has
drafted a position on retrenchment/severance
legislation and submitted the document to
the Minister of Labour and Small Enterprise
Development. Moreover, the Committee
members have been active in tripartite forums:
The Chamber CEOs represent members’
interests on the National Tripartite Advisory
Committee (NTAC); Committee Chair, Teresa
White, and attorney Raphael Ajodhia represent
the Committee on the Tripartite Working
Group on the Reform of Labour Legislation
and the Committee is also represented on the
Industrial Relations Advisory Committee (IRAC).

Since April 2016, the Committee has also met
with the Minister of Trade and Industry as well
as the Attorney General to discuss the need for
industrial relations reform.
Over 100 members attended the
Consultation on 6th February and many of
these members expressed concerns with the
current industrial relations climate. At the
Consultation, the Committee made clear
recommendations for industrial relations reform
that are in keeping with best practice and with
the ILO conventions. While the Committee has
made progress in implementing a rights-based
approach to industrial relations, there is still a
significant amount of work to be done.
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Eyes on the Americas

DRIVING BUSINESS AND
ECONOMIC OPPORTUNITY
THROUGH NEW MARKETS
AMCHAM T&T's Successful Trade Missions Continue

I

n 2014 AMCHAM T&T continued its
pioneering role as the Export and
Investment Chamber by exposing
members to non-traditional markets
whose growth potential was
increasing.
AMCHAM T&T helps create economic
opportunity for Trinidad and Tobago businesses
by increasing trade and investment. We assist
companies to navigate foreign markets and
help educate companies about how to tailor
their activities to the specific market with
respect to their product and service offerings.
Companies in Trinidad and Tobago are
affected by limited access to foreign exchange
as well as by a smaller CARICOM market due
to the reduced purchasing power of debtburdened CARICOM nations. It is therefore
time to expand beyond CARICOM. The
opportunities for expansion must be carefully
accessed, as one can ill afford to allow one’s
competitor to gain an advantage. For many
companies, exporting to a new market
will give the revenues needed to alleviate
domestic foreign exchange problems, increase
employment, exports and production.
In choosing an export market, it is necessary
that you undertake the necessary market
research and it is always recommended that
you get a lawyer to navigate any agreements
with suppliers/distributors. AMCHAM T&T, with
its track record of success, will best be able to
assist you in entering a new market.

MISSION TO HAITI 2014
AMCHAM T&T’s trade mission to Haiti in
2014 was very successful, with five participating
companies reporting business activity in its
aftermath. In fact, through the direct actions
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from this mission, in conjunction with AMCHAM
Haiti and through the support of exporTT,
AMCHAM T&T proudly boasts that since 2014,
four new companies through the efforts of
the mission are now exporting to the Haitian
market.

MISSION TO THE DR 2015

I

n 2015, AMCHAM T&T took a trade mission
to the Dominican Republic, where
companies met with potential buyers and
spoke with lawyers who dealt specifically
with the Distribution Law 173, which has
been an issue for many Trinidad and Tobago
firms. Just after the mission, two companies
started negotiations, and one company started
exporting to the Dominican Republic.
According to mission participant Kyle Downes,
Regional and International Sales Executive of
John Dickinson (West Indies) Ltd.:

“It has truly been a remarkable
experience doing business with
the Dominican Republic. The
competition is very fierce mainly
because of logistics, but once you
establish yourself, the people
are very willing to work with
you and will assist in further
penetration of the market by
providing marketing information
that will allow you to sustain
your competitive advantage.”

MISSION TO NICARAGUA 2017

A

MCHAM T&T intends to take a trade mission to Nicaragua from 4th-8th June
2017. Trinidad and Tobago does not
have a trade agreement with this Central
American country, and whilst many may
easily dismiss the strategic importance of this
market given its modest GDP per capita, this
non-traditional market is on an upward trajectory and as such Trinidad and Tobago’s exports
would do well there.
Programme: The first day of the mission
will comprise an optional country tour and will
include networking opportunities. The CEOs
and Presidents (senior executives in the private
sector) of the 24 AMCHAMs in the Western
hemisphere, along with other private sector
organisations from the region, will also be
participating in Nicaragua for the Association
of American Chambers of Commerce (AACCLA)
Business Future of the Americas (BFA)
Conference, which will begin on day two or our
trade mission.

business delegations, governmental authorities
and thought leaders. The main topics of
the event will be Public-Private Partnerships,
Economy, Trade, Energy, Innovation, Tourism
and Regional Integration. This gives participants
an excellent opportunity to network with
regional business leaders and learn more
about other markets.
Days three and four will give ample time and
opportunity to mission participants to meet
with Nicaraguan counterparts and explore and
negotiate possible business deals. Day five will
be dedicated to call backs, as some companies
may want to have follow up meetings. This
gives three solid days in the market to explore
business compatibility and opportunities.

This trade mission is an
opportunity to get into a
market on a growth path!
For additional information or
to join this mission please
contact Melissa Pierre, Senior
Trade and Projects Officer, at
melissapierre@amchamtt.com.

The main purpose of the BFA is to discuss
opportunities and challenges of unleashing
economic potential in the Americas and to
provide high level networking opportunities
amongst regional executives and international
AMCHAM T&T LINKAGE Edition 1 / 2017
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Focus on the Arts

THAT BUSINESS OF ART
BY RUDOLPH
A. HANAMJI
(DIRECTOR, CFA)

Photo: Maria Nunes

The CFA is a partner
that will ensure that
artists, benefactors
and T&T benefit from
the business of the
performing arts.
We live in a moment when
diversification of the economy and the
creation of sustainable employment and
revenues are ever more important. The
Calabash Foundation for the Arts (CFA)
was founded in 2012 to treat with these
issues directly.
The Foundation’s vision is to facilitate the
creation of new, outstanding works of Trinidad
and Tobago origin which will be performed
on Trinidad and Tobago and international
stages. In doing this, CFA not only facilitates
the development of artists (established and
upcoming) and their work, but their ability to
leverage the “business of art” – often a luxury
artists cannot afford.
A goal for the Foundation is to play a leading
role in developing high levels of recognition
for performing artists of Trinidad and Tobago
origin locally and internationally. In a recent
call to potential donors and partners, Chair
of the CFA, Deborah Costelloe, commented
that “the performing arts, as all forms of
artistic expression, help sustain and expand
any nation’s soul, for they are the fountainhead
of inspiration for innovation in all sectors of
life. Our identity and culture are secured in
the creative genius of our musicians, actors,
dancers and other performance artists.”
The Foundation is an integral intermediary
between performing artists and benefactors
who recognise the need to invest in their
efforts. While there are a number of existing
organisations whose sole purpose is to
support the arts, taken as a whole, the existing
funding streams do not adequately meet the
development needs in the arts. Therefore, CFA
30

seeks to fill the vacuum for greater funding
of the arts to support the sustained growth
and development of all forms of creative
expression.
Investment in the arts is one of the
means through which the broader objectives
of sustainable national development are
achieved. Co-founder and Secretary for CFA
Maria Nunes noted that “the CFA removes
doubt and the risk of a partially-funded project
failing so valuable financial support is not lost.
Performing Artists finally have a dedicated,
private-sector led and driven resource base
and the private sector will have a trusted
partner to assist in identifying and supporting
a wide body of work. A partner that will ensure
that artists, benefactors and T&T benefit from
the business of the performing arts.”

MONLO MUSIC
The Foundation is committed to supporting
the full creative process. An example for this is
the CFA’s partnership with Monlo Music Ltd. and
T&T-born, world-celebrated Etienne Charles to
support his latest production, Carnival – the
Sound of a People.
In 2012, during the production of Jab
Molassie (perhaps our best known affiliated
project to date), Etienne was invited to assist
the CFA with hosting workshops for the cast.
From this experience, Charles submitted a
proposal seeking support from the Foundation
to support the research and creation of his work
– Carnival. Calabash’s support assisted Charles
to research traditional carnival characters, Afro-
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(Maria Nunes)
Caribbean rituals, rhythms and chants and
European Christian pre-lenten celebrations and
to conduct interviews of historians, costume
makers, calypsonians, steelband players and
masqueraders. Carnival premiered to a soldout audience in January 2017 at Queen’s Hall,
Port-of-Spain.
Through support from the CFA, Etienne and
Monlo Music were also able to host an Open
Public Lecture with high attendance by a cross
section of the national community.

CFA’S GROWING CATALOGUE
OF SUCCESS
Referenced above, Jab Molassie was CFA’s
first at many levels. An original music-theatre
adaptation of Stravinsky’s L’Histoire du Soldat,
it was the first music commission of its type in
Trinidad & Tobago, with composer Dominique
Le Gendre, the first Caribbean-born composer
ever to have been commissioned by the Royal
Opera House. Through her collaboration with
Caitlyn Kamminga, a dynamic and unique
contribution to the arts has been made that
celebrates national heritage.
Investing in the CFA will result in the
consistent production of other high quality
works of performance art, as financial resources
will be tied to technical support and raw
creative talent will be moulded into marketable
productions for the domestic, regional and
international arenas.

Master of Ceremonies Eddison Thomas, TSL, receives a token of
appreciation from Choy Durity, Executive Assistant, AMCHAM T&T

Carlton Louison, Winner of the AMCHAM T&T Calypso Competition

AMCHAM T&T CARNIVAL LIME & CALYPSO COMPETITION
AMCHAM T&T Hosts Flash Back Friday #fbf
In celebration of our 25th anniversary,
AMCHAM T&T celebrated its own version
of Flash Back Friday (#fbf), with the
re-introduction of the Carnival Lime and
Calypso Competition.
Calypsonians from member companies
delivered their best performances as they
vied for the chance to take home the coveted
AMCHAM T&T Challenge trophy. In the end, it
was Carlton Louison of TSTT who walked away
with the top prize for his song “God eh no
Trini at all”.
In true flash back fashion, guest performer
Super Blue wowed patrons with a complete

Veteran calypsonians Carl Jacobs, Austin Lyons “Super
Blue” and Nirad Tewarie, CEO AMCHAM T&T

repertoire of his hits throughout the years from
“Ethel” to “Fantastic Friday”.
AMCHAM T&T would like to thank everyone
who came out to celebrate with us. We would
also like to thank the following sponsors and
contributors:
ABT Engineers & Constructors Limited, A.S.
Bryden & Sons (Trinidad) Limited, Agostini's
Limited, Angostura Holdings Limited, Anthony
P. Scott & Company Limited, BMAK Business and
Technology Consultants Limited, Carib Brewery
Ltd, Caribbean Bottlers (Trinidad &Tobago)
Limited, Caribbean Safety Products Limited,
Coffee Pros, Corbin Communications, Clamens

& Associates 2000 Limited, DPPS Company
Limited, Europcar “the official transportation
and mobility partner”, Green Engineering Ltd.,
G4S Secure Solutions (Trinidad) Limited, Glow
Carnival Jouvert, Fugro Trinidad Limited, IBM
World Trade Corporation, Insurance Brokers
West Indies Limited, Herbarium Limited
(The), K2K Alliance & Partners (K2K), K.C.
Confectionery Limited, Lifestyle Motors, Mac
Farlane Carnival, Refserv Training & Logistics
Limited, Property Protectors Limited, Standby
Power, Training and Logistics Limited, TSL
Group (The), and Young Upwardly Mobile
Adults (Yuma).

AMCHAM T&T Secretariat: Melissa Pierre, Senior Trade &
Project Office; Aurelia Bruce, Research Officer; Francisca
Hector, Communication & Events Officer and Hema Son Son,
Accountant

Patrons enjoying themselves
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Closing ceremony of the NYPF. Back row: Center: His Excellency Anthony Carmona, President of
the Republic of Trinidad & Tobago and Her Excellency Reema Carmona, First Lady of the Republic
of T&T; (LEFT TO RIGHT) Nikolai Edwards, Youth Advocate; Randal Douglas, Vice Chair of
AMCHAM T&T’s BI Committee; Sana Ragbhir, Director AMCHAM T&T; Judith Morean, NYPF
Judge; Professor Dyer Narinesingh, President, UTT; Ravi Suryadevara, President AMCHAM T&T and
Mitchell De Silva Vice President, AMCHAM T&T

RE-ENGINEERING EDUCATION
"R

e-engineering Education: How our education system needs to
be re-engineered to keep up with the modern world and
improved productivity” was the theme for this year’s National
Youth Productivity Forum.

The objective of this re-engineering process is to enhance both the effectiveness
and efficiency of education in order to better align education with the
development goals of a country. Appropriate education helps people face the
challenges of an accelerated pace of globalisation and national development, and
enables individuals to improve their standard of living.
Once again, this year’s National Youth Productivity Forum drew the participation
of a wide range of schools, a testament of the programme’s reach and visibility.
Winners were Queen’s Royal College – Civil Society perspective; Belmont
Secondary School – Government perspective; Presentation College (Chaguanas)
– Business perspective; and Cowen Hamiliton Secondary – Labour perspective.

We would like to thank our sponsors:
Title sponsor – First Citizens Bank Trinidad &
Tobago
Bronze sponsors – EOG Resources, IGT
Technology Sponsor – Massy Technologies
(Applied Imaging)
Additional Sponsor – Ezone/ECourier. ABT
Engineers, Paragon Protection and Consultants,
Point Lisas Nitrogen Limited, Action Marketing and,
Connections and Conferencing.

32

AMCHAM T&T LINKAGE Edition 1 / 2017

For the Business Project component, Woodbrook Secondary School won with
their interactive education game called Wheel of Edu-Fortune.

“I enjoyed Mr. Al Rawi’s
presentation. I particularly
liked that he spoke
with no paper and was
delighted to know that
his grocery list of the
difference facets of our
legislature was being
looked at keenly. I look
forward to April 2017
when items on his list
will be brought to the
forefront.”
Simon Pantin,
DirectorAmerijet
International Inc.

T

he
American
Chamber
of
Commerce of Trinidad & Tobago
hosted its annual Economic
Outlook Forum in January 2017.
This event has grown since its
inception three years ago and is now the
business event to attend at the beginning
of the year.
This year the feature speaker, the Honourable
Faris Al Rawi, Attorney General of Trinidad &
Tobago, spoke at length about the various
types of legislative reform needed to ensure
the proper functioning of key sectors of the
economy, including the business sector.
The event also hosted Dr. Daren Conrad,
economist and lecturer at The University of the
West Indies (St. Augustine Campus), who spoke
on The Macro Economic Perspective &
Policies for a Competitive Nation. Gregory
Hill, Managing Director ANSA Merchant
Bank, focused on another critical aspect of
the economy, examining the factors which
companies should consider when Investing in
Times of Uncertainty. Completing the panel
was Conrad Enill, Group CEO, Eastern Credit
Union Co-operative Society Limited.

SPECIAL THANKS TO OUR
SPONSORS: EASTERN CREDIT
UNION CO-OPERATIVE
SOCIETY LIMITED AND ANSA
MERCHANT BANK

Top: The Honourable Faris Al Rawi, Attorney General of
Trinidad & Tobago
Centre: (Left to Right) Nirad Tewarie, CEO AMCHAM
T&T; Ravi Suryadevara, President AMCHAM T&T;
Gregory Hill, Managing Director ANSA Merchant Bank
and Conrad Enill, Group CEO, Eastern Credit Union
Co-operative Society Limited
Bottom: A full house at this year’s Economic Outlook
Forum

ECONOMIC OUTLOOK FORUM

AMCHAM T&T
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LEGISLATION TO WATCH
Written by A. Bruce, Research Officer AMCHAM T&T

MOTOR VEHICLE AND ROAD TRAFFIC ACT

In an article in the Trinidad Express dated 3rd February 2017,
the Attorney General announced that legislation will be brought to
Parliament to amend the Motor Vehicle and Road Traffic Act to:
-

identify some offences as traffic violations, which will incur penalties
and fines

-

implement the electronic payment of tickets and approved payment
centres

-

establish red-light cameras

-

implement a demerit points system and reform the fixed-penalty
system

With the establishment of the red-light camera system, a picture
of the driver’s licence plate will be taken at certain traffic lights and a
citation, along with details of the violation, sent via mail or otherwise.
Additionally, the AG warned that failure to pay the relevant fines
would result in the driver being unable to renew his/her registration
until the fine is paid. These measures are an attempt to increase the
efficiency of ticketing and ticket payment. At present, the Traffic Division
hears approx. 23,000 cases annually, with only 30% resulting in fines or
convictions. The AG also noted that in the short-term, there would be a
move to replace licence plates and include radio frequency tags to aid in
the tracing of vehicles.
The amendments to the Act will come into effect upon proclamation.
These amendments were introduced in Parliament on 7th February 2017
and published in the Gazette on 23rd February 2017, Vol 56., No. 20.

DNA LEGISLATION AND ELECTRONIC
MONITORING ACT
Both Acts have been passed in 2012 and Government is now in the
process of operationalising the legislation. At AMCHAM T&T’s Economic
Outlook Forum, the AG noted that the Ministry of National Security will
begin populating the DNA database with persons currently in the prison
system. This initial phase, he anticipated, would be completed soon.
On the other hand, Chairman of the Electronic Monitoring Committee
(which was established on 5th August 2016) informed the public that the
Electronic Monitoring of certain offenders will begin on 1st September
2017. The operationalisation of the system will begin with a pilot project
of 300 devices in St. George West. The test will run for four months to
assess the devices and functionality of the system before it is deployed
nationwide. Although the Electronic Monitoring Unit will be operational
by 31st May 2017, its Chairman noted that there were still matters to
be addressed such as telecommunication providers, police response
mechanisms and guidelines for the operation of the system.
The devices could be used on persons on bail or on those who are
the subject of protection orders. It is also expected that the introduction
of such a system would drastically reduce the overcrowding in prisons.
According to reports, of the 2200 persons in Remand Yard, 1500 will
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qualify for the electronic monitoring device when the system is fully
implemented. More than reducing overcrowding, the Prisons Service
felt that such a system could enhance prison rehabilitation and reduce
recidivism.
By law, persons convicted of treason, manslaughter, murder, conspiracy
to commit murder, shooting and wounding with intent, kidnapping and
drug trafficking will not qualify for electronic monitoring. However, some
commenters are of the view that drug traffickers should be added to the
list of candidates that can qualify for this type of monitoring.

Tell us your views by sending an e-mail
to aureliabruce@amchamtt.com with
the subject “Comments on Electronic
Monitoring”.
INSURANCE BILL
By way of update, the Joint Select Committee established to consider
the Insurance Bill, 2016 received comments up to 6th March 2017. A
report from the Committee is therefore expected soon.
Introduced on 1st July 2016, the Insurance Bill was again laid in
Parliament on 3rd February 2017 with the aim of, inter alia, regulating
insurance businesses and privately administered pension funds; improving
public disclosure and providing the Central Bank with regulatory authority
over financial groups and a wide range of measures. The Bill will repeal
the existing Insurance Act, Chap. 84:01 and, as introduced, requires a
special majority in order to be passed.

INTERNATIONAL FINANCIAL ORGANISATIONS
(CORPORACION ANDINA DE FOMENTO) BILL,
2017
The International Financial Organisations (Corporacion Andina
de Fomento) Bill, 2017 (CAF Bill) was introduced in the House of
Representatives on 23rd February 2017 by Finance Minister Colm Imbert.
With the passage of the Bill, the Government will now be able to access
loans from CAF for the purpose of financing social and economic
development projects.
In 2012, Trinidad and Tobago agreed to become a full member of the
institution. The AG noted that, at that time, Government tried to access
funds through CAF but did not have the necessary legislation in place to
do so. When the legislation is implemented, loan agreements between
CAF and the Government are to be laid in Parliament and payment to the
corporation will be charged on and paid out of the consolidated fund.
CAF is a development bank created in 1970, owned by 19 countries
(17 in Latin America and the Caribbean, Spain and Portugal) as well as 13
private banks from the region. Learn more about CAF via the link: https://
www.caf.com/en/about-caf/

To comment on these or other pieces of legislation, or
to suggest areas of focus, please send an e-mail to
aureliabruce@amchamtt.com with the title of the bill
or area to be explored as the subject of the message.

THE TAX INFORMATION
EXCHANGE AGREEMENTS
(UNITED STATES OF
AMERICA) BILL, 2016
Fondly known as the FATCA Bill, the Tax
Information Exchange Agreements (United
States of America) Bill, 2016 was introduced on
9th September 2016. The Bill, which provides
for the implementation of the agreement
between Trinidad and Tobago and the
United States of America for the exchange of
information for the purposes of taxation and
the validation of sharing personal information
held by the Board of Inland Revenue or
financial institutions, was sent to a Joint Select
Committee in January.

An interim report of the Committee was laid
on 3rd February 2017 and debated on 13th
February. On 23rd February, the final report
of the Committee was laid, debated, adopted
and passed in the House of Representatives.
On 7th March 2017, the belaboured FATCA Bill
was passed in the Senate. It was assented to
on 20th March 2017.
On the heels of this, however, the AG noted
that by 2015, 13 other FATCA-type agreements
had been signed by the Government.

THE CRIMINAL PROCEDURE
(PLEA DISCUSSION AND PLEA
AGREEMENT) BILL, 2017

Introduced on 23rd February 2017 by the
AG, the Bill, if passed, will enable a prosecutor
and an accused person (a person suspected of
committing a criminal offence and a defendant
in proceedings before the court for criminal
proceedings), to engage in plea discussions
aimed at arriving at a plea agreement. Plea
discussions may be initiated by either the
accused person or prosecutor in both summary
and indictable offences, whether committed
before or after the Act comes into force. In
such an instance, the accused pleads guilty to
a specified offence or agrees to perform any
other obligations contained in the agreement in
exchange for the prosecutor’s taking a particular
course of action. The Bill contains five parts. On
12th April it went to the committee stage.
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WINNING WITH WELLNESS
AMCHAM T&T’s Health & Wellness Seminar: Healthy
Employees Are Productive Employees

(Right to Left) Michel Beneventi, CEO Nestle; Dr. Safeeya Mohammed, Chair
Trinidad & Tobago Medical Association Central Branch; Neil Parsanlal, CEO
Petrotrin EAP Services; Senator the Honourable Jennifer Baptiste-Primus,
Minister of Labour and Small Enterprise Development; Nirad Tewarie, CEO
AMCHAM T&T; Cavelle Joseph, Head Human Resources, National Insurance
Property Development Company Limited and Marcus Girdharie, Managing
Director of Marjen Financial & Insurance Services Limited.

“This is the best money I have ever
spent.”
These were one attendee’s words as she exited the Health
and Wellness Seminar held by AMCHAM T&T earlier this year.
As an extension of the health component of the annual Health, Safety,
Security and Environment Conference, AMCHAM T&T hosted the Winning
with Wellness Seminar on 16th February, 2017 at the Hilton Trinidad &
Conference Centre.
The seminar focused on integrating wellness in organisations in a
bid to increase the productivity of employees. In her feature address,
Minister of Labour and Small Enterprise Development, Jennifer BaptistePrimus, commended AMCHAM T&T on the initiative, stating that it
signalled a very strong commitment to the holistic management of
employee productivity.
Other key speakers included Dr. Safeeya Mohammed, Chair Trinidad
& Tobago Medical Association Central Branch; Michel Beneventi, CEO
Nestle; Neil Parsanlal, CEO Petrotrin EAP Services; Cavelle Joseph, Head
Human Resources, National Insurance Property Development Company
Limited and Marcus Girdharie, Managing Director of Marjen Financial &
Insurance Services Limited.

A SPECIAL THANKS TO OUR SPONSORS:
ATLANTIC LNG COMPANY OF TRINIDAD &
TOBAGO AND COLFIRE
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PRICESMART
CLUBS (TT)
LIMITED

www.pricesmart.com

PriceSmart is a Membership Shopping Club that offers carefully
selected high quality products at low prices, in a very relaxed
and simple environment, all under one roof.

GEOMINEX
RESOURCES
LIMITED

www.geominex-resources.com

A company of consultants and developers specialising in
unconventional energy (oil sands and shales) and mineral
resources.

JAZZ ALLIANCE
OF TRINIDAD
AND TOBAGO

JATT is a non-profit organisation dedicated to the Education,
Development, Preservation and Promotion of the genre of jazz
in the Caribbean.

NAMALCO
CONSTRUCTION
SERVICES
LIMITED

www.namalcogroup.com

Namalco Construction Services Limited is one of the largest
Construction Companies in Trinidad and Tobago and has been
in operation since 1998, providing the public and private sectors
with services from site development works to commercial,
industrial and asphalt-related projects.

IKIGAI
CONSULTING

www.ikigaiconsulting.com

Ikigai Consulting is a project management firm focused on
the implementation of strategic initiatives through a projectbased approach.

ANALYSER
SERVICES
TRINIDAD
LIMITED

www.analyserservices.com

Analyser Services Trinidad Ltd. focuses on Gas Detection
Systems, Sand Detection, Corrosion/Erosion Monitors, Calibration
Gases, Environmental Monitoring, Instrumentation and Spare
Parts. ASTL provides the industry with turn-key solutions, i.e.
product acquisition, installation and commissioning, training,
preventative maintenance and any other technical support that
is required.

SOUNDROOM
PRODUCTIONS
LIMITED

www.soundroompro.com

Soundroom Productions Limited came into existence in July of
2004 and has successfully emerged as a premier deliverer of
audio and visual communication solutions.
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THE TRANSPARENCY, ACCOUNTABILITY
AND GOVERNANCE (TAG) COMMITTEE

"T

he currency of leadership is transparency” Howard Schultz

At AMCHAM T&T, our core focus is the advancement of trade
and investment between Trinidad and Tobago, the Caribbean
and the Americas. However, we hope to contribute more than just
economic value; we hope to use our public influence to promote good
corporate governance and ethical management.
In September 2016, our newest Committee was formed: The
Transparency, Accountability and Governance (TAG) Committee.
The TAG Committee may be young, but it has already begun reviewing
AMCHAM T&T’s internal processes as well as the membership application
process. Initial recommendations to the Board of Directors were approved
and the Committee hopes to have an even more productive year in 2017.
When asked why he chose to join the TAG Committee, Chair Anthony
Vieira stated that he believes in “the importance of institutions and
proper systems being put in place as agents for change in our country,”
adding that he felt the Tag Committee could have “a positive impact
in this regard”. He also recognised the intrinsic networking benefits
that come with joining any AMCHAM T&T Committee, saying “It’s also
an opportunity to engage and interact with some very knowledgeable,
experienced and interesting people.”

TAG TERMS OF REFERENCE:

(L-R): Rodney Farah, PRFC Limited; Breanne Mc Ivor, AMCHAM T&T; Anthony Vieira,
Mair and Company; Rani Lakhan Narace, TRINRE; Glenn Hamel-Smith, M. HamelSmith & Co; Seeraj Gajadhar, Syntegra Change Architects Limited and Nirad Tewarie,
AMCHAM T&T

iv.

To advise and assist in ensuring compliance with AMCHAM T&T’s
codes of conduct as requested by the Secretariat

v.

To scan the external (national and international) environment and
make recommendations for AMCHAM T&T’s public positioning on
issues

vi. To conceptualise one Transparency, Accountability and Governance
(TAG) related event per year
vii. To vet membership applications prior to their presentation to the
Board

COMMITTEE MEMBERS:
Committee Chair:
Anthony Vieira, Partner, Mair and Company
Glenn Hamel-Smith, Partner, M. Hamel-Smith & Co. & Corporate
Secretary of AMCHAM T&T
Rani Lakhan Narace, Executive Chairman, Reinsurance Company of
Trinidad & Tobago Limited (TRINRE)

i.

To advise and assist AMCHAM T&T in identifying policy and
procedural gaps in its internal governance

ii.

To advise and assist with the review and development of policies as
the need arises

Seeraj Gajadhar, Senior Associate, Syntegra Change Architects Limited

iii.

To periodically review AMCHAM T&T’s codes of conduct and make
recommendations for their improvement

Breanne Mc Ivor, Administrative Coordinator, AMCHAM T&T
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Rodney Farah, Managing Director, PRFC Limited
Secretariat Representative:

AMCHAM T&T

AMCHAM ON THE INSIDE
AS "YOUR PATHWAY TO THE AMERICAS",
SOME OF AMCHAM T&T’S SERVICES ARE LISTED BELOW:

Did you know?
Our strong mix of formidable local and
international member companies, strong
networking links, close association with the
U.S. Embassy and alliances with the Association
of American Chambers of Commerce in
Latin America and The Caribbean (AACCLA)
all ensure rapid access to what you need
to compete effectively both in local and
overseas markets. We can therefore secure
for members strategic information on doing
business in a particular country as well as
set up introductions to the right business
organisations or companies in the U.S. and
throughout the western hemisphere.
AMCHAM T&T
Facilitation

U.S.

Business

Visa

You are eligible to use this facility for renewal
of visas from the U.S. Embassy for business.
In addition, when the automated visa
appointment services areas are ‘backlogged’,
AMCHAM T&T may facilitate expedited visa
appointments for business travel and training
for company personnel. This is available at no
cost to the employees of member companies.
AMCHAM T&T Introductions
You may already be in contact with a company
with whom you would like to do business or
make an alliance. AMCHAM T&T will send a
letter of introduction for member companies,
which will include details such as the length
of time your company has been a member of
AMCHAM T&T and your company’s involvement
with Chamber activities etc. AMCHAM T&T will
encourage the setting up of a meeting for you
to promote your products and services, but will
not endorse an individual company product
or service, as we represent several competing
companies in any one industry.
One-on-One Appointments
Through our local and international
connections as well as the international
AMCHAM network, AMCHAM T&T can arrange
one-on-one appointments for companies who
are seeking to expand their business in Trinidad
and Tobago and the Americas.

Access to AMCHAM T&T Membership
Database

AMCHAM T&T Organsing Your Event

Listed AMCHAM T&T executives may request
at any time from AMCHAM T&T the most
updated version of our membership database
highlighting companies’ names, addresses
and executives’ contact information. An excel
version is also available.

(Event must be trade or business-related)
AMCHAM T&T can arrange the logistics of
your event, all arrangements including sending
out invitations via email or otherwise, and
special invitation to ministers / diplomatic
corps, following up for responses, coordination
of logistics at venue before and after function.

AMCHAM T&T Executive Info Session

Event Email Mailout Service (EEMS)

Launching a new product or service? AMCHAM
T&T’s InfoSessions are an excellent way of
niche marketing to the decision makers of
our 280 member companies, as well as to
the wider business community. AMCHAM T&T
will be responsible for sending out notices of
the session to our members and the wider
business community, registration, organising
the room and refreshments as well as any
other administrative duties that may arise.

EEMS is an email service which gives you
the opportunity to detail your event (e.g.
conference, seminar, etc.) to the executives
listed on the AMCHAM T&T database (over
1000 executives). Product, seminar or service
must be trade or trade-related.

Incoming & Outgoing Trade Missions

• Health, Safety and Environmental (HSE)
Committee

Information is available upon request.
AMCHAM T&T Monthly Meetings
You will receive notices of our Monthly
Meetings, which usually begin at 8:15
a.m. and end between 9:30 and 10:30
a.m. AMCHAM T&T business is usually the
first item on the agenda, followed by a guest
speaker and a discussion session. Occasionally
these meetings may take the form of a
Luncheon or Dinner. This may be the case
if there is a special event or an important
overseas visitor. Your company may also
choose to become the corporate associate
of a particular meeting for a sponsorship fee.
AMCHAM T&T Board Room Rental
AMCHAM T&T’s conference room is available
for meetings, training sessions and board
meetings. Send the particular details
regarding meeting needs in terms of seating,
catering, equipment, etc. and we will arrange
it for you.

Join an AMCHAM T&T Committee!
• Chamber Experience and Imaging (CEI)
Committee

• Legislative Committee
• Trade and Investment Committee
• Security Committee
• Governance Committee
Please contact us if you are interested in
participating in any committee.
All AMCHAM T&T's financial members are
encouraged to have representation on the
committees in order to voice their issues and
to provide feedback for the lobbying effort
of the AMCHAM T&T’s Board of Directors.
Committee meetings are another forum where
members can share invaluable experiences
and information with each other. To join a
committee, please contact The AMCHAM T&T
Secretariat Tel: (868) 622 4466/0340

Please note that some of
AMCHAM T&T services & products
carry a nominal fee.

International Tax Planning for U.S. Citizens,
U.S. Residents & Non U.S. Investors
U.S. TAX ACCOUNTANTS | ATTORNEY| IRS ENROLLED AGENTS

Hayden T. Joseph & Company
- U.S. Tax Planning & Compliance -

Our international tax team has over 80 years experience and we are fully
qualified and licensed to practice before the Internal Revenue Service (I.R.S.).

Services Include
- IRS Tax Amnesty – Both Offshore Voluntary
Disclosure (OVDP) and Streamlined
- FATCA Compliance - Including Form 8966,
W-8 Ben-E and Entity Analysis
- Corporate Reporting of Companies,
Partnerships and Trusts
- Giving up U.S. citizenship or Surrendering
U.S. Green Cards
- Passive Foreign Investment Companies
- Foreign Bank Account Reporting
- Pre-immigration Tax Planning
- Cross border Tax Planning
- Expat Salary Negotiation
- Corporate Structuring
- ITINs

Hayden T Joseph & Company
20801 Biscayne Blvd Suite 403
Miami, Florida 33180
Help@AdvancedAmericanTax.com
Phone: +13055177991

For more information, visit: http://AventuraTax.net or http://NorthMiamiBeachTax.com

